). L1-—fAR UK Confidential level: L1-Not confidential

= LIUGONG
WP

I EH THM RS AR AR EEBUIR

Guangxi LiuGong Machinery Co., Ltd

Management Policy

GZ/LG05.41-2025

I EH THMAR S B RAF
EIRABBIR

Guangxi LiuGong Machinery Co., Ltd
Global Human Rights Policy

SRR 202549 H 15 HEH 1  Global Human Rights Policy Updated on 09/15/2025



R R L1-— AU Confidential level: L1-Not confidential

BURAM4R Policy Introduction

BURA R T REA AU 13 A R 2 =] 4Bk AR
Policy name Global Human Rights Policy of Guangxi LiuGong Machinery Co., Ltd
BUR B N0 NP bl S |
Policy owner Corporate Human Resources Department of Guangxi LiuGong Machinery Co., Ltd
BURHLHES LMW FNIPSS 7
Policy approved by President of Guangxi LiuGong Machinery Co., Ltd
A= R ]
ﬁl% R . 2025 4F 9 H 15 H September 15th, 2025
Policy effective date
KBl B E]

) 2026 -9 H 15 H September 15th, 2026
Next review date

FATHI & #E Our commitment

1. ZEEEA No discrimination
2. ZEIEZEPL Prohibited harassment
3. ZEibsmiB R 573 No compulsory or forced labour
4. bR E T No child labour
5  AFEl5 K ENLZ Equal employment and development opportunities
B o 6. TAFAPT44 Workplace safety
Policy content 7. %ﬁ?ﬁﬂ_@ﬂf{ﬁ Total re‘wards
8. MAEEMBEA IR Protection of personal information and privacy
9. M TAE# Migrant workers
10. {2 ALK Women's rights
1. Zu 5 8% M Diversity and inclusion
12, A LA PRE AR 5T Other aspects of employees rights protection
13. HH 5 51T Roles and responsibilities
14. HFIRIE Appeal channels
B1TiEF Revised record
BURYIR T BUR AR A= B 18] BUREHPN/FHEAN FEBIT U
Policy number Policy name Effective date Person in Charge Main Revision instructions
T4 EK i
621605412 | Ciotel éﬁiiﬁﬁﬁ A HRA
025 Right's Policy of 2025 > | Sophie Su/Holly Lu Newly release
LiuGong

SRR 202549 H 15 HEH 2 Global Human Rights Policy Updated on 09/15/2025



R ). L1-—fAR UK Confidential level: L1-Not confidential

2Tk AUBIZR Global Human Rights Policy
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Guangxi LiuGong Machinery Co., Ltd (hereinafter referred to as "LiuGong", "the
Company", "we") is committed to creating diversity and inclusion culture as well as
integrating the respect to human rights into the company's culture, values, code of

conduct, and global business activities.

FAIHFEIE Our Commitment

A0 L A BR BB 3 B BA 105 5 [ B 22 A B N BURT 57 ARUE AR, BLAE (57
MUEFD) (o RBOF LBUARR E R A L)) (Z25F da KOCBUR] E PR A 2)
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LiuGong's global human rights policy demonstrates our commitment to respect
internationally recognized human rights and labour standards, including the Universal
Declaration of Human Rights, the International Covenant on Civil and Political Rights,
the International Covenant on Economic, Social and Cultural Rights, the Convention
on the Rights of the Child, the Convention on the Elimination of All Forms of
Discrimination Against Women, the International labour Organization's Declaration
on Fundamental Principles and Rights at Work, the United Nations Guiding Principles
on Business and Human Rights, the Organization for Economic Cooperation and
Development's Code of Conduct for Multinational Enterprises, and the laws and
regulations of the places of business operation. If we encounter conflicts between
internationally recognized human rights and national laws and regulations, including
situations where national laws and regulations explicitly prohibit certain labour
standards, we will comply with the necessary requirements to ensure compliant
operation.

FEFERE A w] A ERAC R ERE Y, FRATRR 25 2K A AR S X ) 5 L&
BN LA S FABA 2 AH 57 S B B R o 09 1 B BRI SCAL L R B
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In the journey of company globalization, we need to establish close connections with
employees, customers, suppliers, and other stakeholders from different countries and
regions around the world. In order to respect and protect the human rights of
individuals or groups from different cultural, racial, or religious backgrounds, and
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promote the integration and exchange of diverse cultures, we have formulated the
policy to respect human rights, and continuously established a work environment
which is respectful, equal, and inclusive, so that everyone can be respected in a
diverse background, bringing more possibilities for the global development of the
company.

BAE IR S HOIT R 55, BFEAEM 2 RV FIBUA I3 AT fefa S ABCFRI R T T
PRSI o FRATHAE B AR FRAN B 55 FEAit, 7T DA 2 =] R
B FATNRBE N —FKE B A ) E 5 HE BT TR EZ ST, J&EERA]
TNV ST B TR e 0 BB AR, AUV R A B S 5 R B AR AT 8, IFE
A TRENS R (170 Bl A AR AR A2 2 A

We conduct business globally, including in regions where social, economic, and
political factors may jeopardize human rights and decent working conditions. We
believe that respecting human rights is the foundation of our business operations and
can bring value to the company. We recognize the important responsibility of
respecting human rights as an international company, and commit to fully respecting
human rights in our business and supplier activities, not allowing or participating in
acts that ignore or trample on human rights, and actively promoting human rights with
extended efforts.

ARNBUBCRAE A BRGNS A, 4E PN IR A IR A = L T e A,
FA TR 01 FATHI = S AR 55 AL FRAT TR 5550 & ARG FRATHBE LR
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This human rights policy applies globally, including Guangxi LiuGong Machinery
Co., Ltd and its subsidiaries, our global employees, our products, services and our
business relationships, including our suppliers, contractors, distributors, partners, and
other stakeholders. We call on and expect our stakeholders to comply with
commitments and policies of human rights, and strongly encourage them to adopt the
same or similar standards and policies in their respective business operations and
supply chains.

ARNBCBERR Y] T BAEZ 8 55 8B i v o5 AR A, JF B FRATTHY
AR IR TR BRI, AEMBOE T, FATEIZE T E SO H
XV 55 5 fi S8 2 B NB R R, 3@ P9 B AN AR 2t A 50 U7 B R S k. Y
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This human rights policy demonstrates our commitment to respecting human rights
throughout the entire value chain of our business operations, and it’s part of our
mission to “TOUGH WORLD, TOUGH EQUIPMENT”. In this policy, we have listed
the human rights issues that are of the greatest concern and have the most significant
impact on business, and strive to prioritize managing the impact of our business
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operations on human rights, through continuous engagement with internal and
external stakeholders, internal assessments, third-party audits, appeal channels, and
human rights risk and impact assessments. Based on our commitment to respecting
human rights and in accordance with applicable laws and conventions, we will
demonstrate our respect for human rights in the following major points.

1. IR No discrimination

W LAEML 55 2278 Th 2RI B CAT 09, Fe 0 B APPSR — DA JATZEEREIA
Bl M. REL RS MR HEEGR PERAR AR B, RGEEEE .
SERIE B AL BT B SEEEUE. IR BUA LI EULAE
B BIMENGT O 2R IEAEE B BIIRGL. AEES . BSE T E D
NAFFHESE D9 H i A i AR

LiuGong prohibits discriminatory behavior in business operations, and to treat all with
full respect and equality. We prohibit discrimination based on race, ethnicity, color,
age, gender, sexual orientation, gender identity and expression, class, ethnicity or
nationality, disability, diseases history, pregnancy, language, ideology, religion or
belief, party, political stance or opinion, assets, veteran status, protected genetic
information, marital status, life experience, appearance or facial features.

2. EFIEIL Prohibited harassment

M LSO T @A Bl 2N TAEEL, S REIAT NREE
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LiuGong is committed to establishing a work environment which is mutually

inclusive, respectful, safe, and friendly, with a zero tolerance attitude towards

harassment. Whether it’s physical, verbal, or mental harassment, it is strictly
prohibited, such as sexual harassment, tracking harassment, harassment of power, and
other forms of harassment.

e Sexual harassment refers to unwelcome or unnecessary physical, verbal, visual,
or other behavior aimed at individuals or groups attempting to obtain sexual
intercourse, or unwelcome sexual comments or teasing, or coerced sexual
behavior.

e Tracking harassment refers to the behavior of repeatedly or continuously
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violating the will of a specific person in the workplace by means of personnel,
vehicles, tools, equipment, electronic communication, the Internet or other
methods, which makes them afraid and affects their daily life or social activities.

e Harassment of power refers to the behavior of causing mental or physical harm to
others beyond the normal scope of work, based on power, status, or interpersonal
advantages.

e Other forms of harassment, such as physical harassment, violent harassment,
psychological harassment, verbal harassment, abuse, and other forms of bullying,
hazing, threats, or intimidation.

BEAh, FATT2iE 2 UF 2 AT e A GRS AT e B AR I S T T, B ECR S
W PHZETFH M RIAAR . M P B AT KR BB E s X
A N AT B3 B VW4 51 R AN IE BB 5 18 s RO Y s fH LR Al NZRIE B
CHAT Y MUK NFERRAE TAE S B B3 2 AR E R B AE . AVE i
WEAR N AR IR E R BIA G B SO BonBif& 3 AN E R EHR, BFEEARR
TER B Brmser. R e,

In addition, we will clearly inform employees that behaviors that may constitute
harassment also include these aspects, such as hostile remarks, teasing, or gestures;
making offensive remarks about the appearance, gender, sexual orientation, or private
life; using language that causes discomfort or disgust to others in a joking tone;
shouting or preventing others from expressing oneself; intentionally excluding others
from workplace interactions and making them feel uncomfortable; inappropriately
touching someone's body and causing discomfort or disgust; display or disseminate
offensive images, such as pictures, photos, emails, posters, screens, etc.

FATARRIRTT A TR BEPCE IR, TR I ) A 505 78 AT 3 i ) S B 35511
A S P R R 25 ) S B AR AEAE 22 B e A Hh R A3 e T R B AT 9 - K
AT A A R BEPRITEE, JFRTS 2R A, SRR IIT AR T
WIBFTUE, AFRLIERER R,

We will actively enhance employees' awareness of anti harassment, conduct anti
harassment training for all in the workplace, and encourage suppliers, customers, and
other partners to take proactive measures to eliminate harassment behavior in their
business processes. We will take allegations of harassment seriously and ensure that
they are investigated. Employees found to have engaged in harassing behavior will be
held accountable, including termination of employment.

3. EF3E188 58I No compulsory or forced labour

M LAEASZ H5UASETEWB N O ECR FH smia slss ] 5730 . Jdl12E
DA 11 B@ 0 AH B, R R NAEARA N B B 57 0BRSS, EA R IRHIME
AN AN S SATEIE B, B INE SR WA

LiuGong promises not to participate in or tolerate slavery, human trafficking, or the
use of compulsory or forced labour. We prohibit the threat of punishment or coercion,
forcing anyone to engage in non-voluntary labour or services, and will not restrict
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anyone's personal or movement freedom, including withholding identity documents,
monitoring living environments, etc.

HAIZE Lo )57 5l 25 S A2 AR SERT R B O BCM), A8V 5E B AR I TR A 2
B HIBOR] o JA] 3 AR SO AT A7 Sl T B Lottt A S a5t .
TP 6] AIVE 72 AR A SR, AR 501157 30 ik s A% ST AL, #fr
B NAT 5730 5 REAT B A LA [ 4K .

We prohibit forced labour and respect everyone's right to rest and leisure, including
the right to statutory limitations on working hours and statutory paid leave. We make
payments for our employees' rewards while complying with applicable wage laws,
including those related to minimum wage, overtime, and statutory benefits. We will
not arbitrarily deduct labour remuneration or abuse punishment mechanisms, ensuring
that everyone receives corresponding rewards for their labour.

4. Z1FEE{HET No child labour

AR B0 S5 B2 AN Bt J IR T 35 € SRk SRR I N, I ™% 38
S B o7 TR T SRR R LE LASE S P e 33d 0 e (IR EE iR A
N TP )LE ST S, FATE RN R AT, SHTFERZ SR A .

LiuGong prohibits the employment of persons below the legal required minimum age
for employment in all phases of our global operations and in our supply chains. We
strictly adhere to the International labour Organization's regulations and applicable
local laws on minimum age. To prevent child labour, we conduct age verification
checks before hiring.

5. " EmAIE LZRHILE Equal employment and development

opportunities

W LAENA R SRS AR, A5 Pl i, S-SR prmib e . K
RN G, FEHEBHERE . $iRe. 5. 70 O3t TAER RS TAE
EORMRHIHER, BAELRREHANIEIRNE D &5 Bl s KERRES
A RERI KL, AN e IFAR S AR R BRI M B 15 o AERA A SRIE A SR
ARIARTERADN, RATRE IR AT .

LiuGong follows the principle of fair employment and provides equal employment
opportunities in the process of talent selection and recruitment. We primarily consider
factors related to job requirements, such as professional competence, skills,
qualifications, education, and past work experience, when hiring. Our aim is to
provide job seekers with the opportunity to obtain suitable positions that allow them
to fully utilize their skills and talents, without discrimination based on other factors
unrelated to their work. We will comply with any relevant laws and regulations, if
there are additional regulations to support individuals with special needs.

AT E S TR A A KRB, FIFEEE AT A1k EWHREN, k5
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All the policies we have formulated to promote talent development, also adhere to the
principles of fairness, impartiality and transparency, enabling everyone to have the
opportunity for career development under the same conditions, stimulating their
initiative and enthusiasm, and promoting the rational mobility and growth of talents.

6. T{EIHRTESE Workplace Safety

MV TUR R “ 22— V) TARR AT SR AEERL, Ay S HGHS /2 vl ATRBT 1, Ay 22 4
B BB AR T LLH BRI, % G0 BRIV 55 Vi N ) 22 i A 9T, 2 4o A L
PRAIRMY A JE ) B 67 B, BUD T NA R R TAGE —/MERE. %4, &
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LiuGong adheres to the concept that "safety is the premise and foundation of all work,
all accidents can be prevented, all safety hazards can be eliminated, and all levels of
management are fully responsible for safety within their business scope. Safety is the
primary condition for employee hiring and career development", and is committed to
creating a healthy, safe, and green working environment for employees. We prohibit
violence, harassment, intimidation, and other unsafe or destructive situations caused
by internal or external threats to ensure psychological safety.

7. £HEIREMZ T Total rewards

BT EREN 2T BRI 2 51 A 57 SRS [RI3R,  B h fA T ER ik
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LiuGong is well aware that fair and reasonable compensation is not only the rightful
reward for employees' labour, but also a key factor in motivating them to continue
growing and creating greater value for the company. Our total rewards concept is a
combination of "cash + benefits + growth + experience", embodying the principle of
"pay based on performance and more work, more pay", and clarifies that the level of
reward for employees is related to their professional skills, abilities, experience, etc.,
and is not related to factors such as gender, age, race, religious or beliefs, marital
status, etc.

FATIONEE AL TREfE B S Bl Bne . FJUSERE LR B Al 2wl BE
18, FRSRIGAHN A R . T Bk e ik, it 2N R NIk
R BRIR 1 L, R B G AR TP AT R I H B Y 4 e, AE AT e B H AR AR BRI
WA BT RS S WL S, AR R A E A RS E R . 3]
FE R RFF IR R, A RE R BOR A L ARG 5 8IIE /), RERE ik
RLWMAE, HFEHES AR FFEE R .
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We believe that everyone who creates value for the company through their
professional skills, solid abilities, and rich experience should receive corresponding
rewards. Whether male or female, young employees who have just entered the
workplace or experienced employees, as long as they demonstrate outstanding
competency in their professional fields, are able to tackle difficulties proactively, be
resilient and deliver outstanding result in their work, they will receive fair and
reasonable compensation from the company. We believe that only by adhering to such
principles can we truly stimulate employees' work enthusiasm and creativity, unite the
strength of all, and jointly promote the sustainable development of the company.

WAVR R 5 L RVE T 30385 HAT WS, E WIS 2wl ik ik R 3E4T AL S 11,
IR AR FFFE S ) 5 A, bR A 2 TReAEM TR 5 B S E AHTLRAC 1 25
LG

We are committed to staying attuned to market dynamics and industry trends, and
regularly reviewing and optimizing our compensation system to ensure its
competitiveness and fairness, so that everyone can reap the rewards of labour that
match their value at LiuGong.

8. PTAEEFEEFARIRIF Protection of personal information and

privacy

ML 8 0 TR NS B RABOR], AT ORAENCEE . A70k . I AALBE 61 T4
MEBEEIRTT, JAREE ST A OCH DR T NS BRI A EE I . AT B S
St R B AL B R BAT Y, JFEIE ST 1B, DL RAMEEEE . AT/
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A RYEREL, AT 50 T TAEMRRAEEE .

LiuGong respects the privacy rights of employees' personal information. We ensure
strict compliance with the laws and regulations of regions related to personal
information protection in the processes of collecting, storing, using and processing
employees' personal information. We don’t tolerate information leakage or
unnecessary acquisition and follow the principles of legality, propriety, necessity and
minimization. We collect necessary personal information related to employees' work
only with their explicit consent and strictly limit the scope of information use for
legitimate purposes related to their work.

9. BET{EXH Migrant workers

5 [ AR F AR E AR E S PTE ) B X N F A RN S S HN  B 58 1 2 B
0l 5 AL S B 21 e 32 B B TARRAS N EIEAE T 3BT E KR A S
s DASHH 3L F IR Al 5 S8 ol B TAR AN N, 72 R E B T8) P A 2 — R
TAFEUES
Migrant workers refer to those who engage in remunerative activities in a country of
which they are not nationals. One type is individuals who travel from their home
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country to the country where their employer is located for a specific employment
purpose, but they are not permanent residents of the employer's country. Another type
is for individuals who are assigned by their employer to work in a country other than
their original nationality, and engaging in a specific job or task within a specified time
frame.

AP A 28y [ PR A I TN A 2, 0 i85 [ AR 2 RUAC i i 03 T B £
B IRT S LR JE o FATORI S B TARE 5 ARSI VAR, 15 [ T AE
BAROAT S o I B K57 TAHSRESR A8 AL & A7, AR . R C
£ REGANFEABARA] . SRAFR G R TN 2 TAFZHE B IR TAEATN
YIRS 1), B ORFAE AR T AN 32 BB . B AlE 2 1d Y A9V 5y A oK Bl
PRtk

LiuGong strictly abides by internationally recognized human rights conventions, and
treat migrant workers and local employees without discrimination, and ensures equal
and fair employment. We protect the legitimate rights of migrant workers related to
their work, providing them with equal opportunities, treatment, working and living
environment, reward payment, insurance and other benefits, equal opportunities to
receive bonuses, work arrangements, holidays, and regular and overtime according to
the liability regulated by involved nations, ensuring that they are not discriminated
against in the workplace. Unless otherwise required or standardized by applicable
local laws and regulations.

FATIAN & BRI [ AR N F om0 siom i 57 3, JF 2 85 A OR97 85 [ AT 3 5
WMZEBUEN, HRH A EEE .

We will not require migrant workers to engage in forced or compulsory labour, and
we will respect and protect the cultural and religious beliefs of migrant workers,
ensuring their freedom of religion.

10. FLWF Women's rights

WD L2 R B 4 it , 38 G A b 7 T W 22 s, APRIIEAE 55 2P 25 1 RR it
EEHEMERA, Rl A T AL 2 FIBOM, AR5 AL Y T F-45 Y Bk
Pt A B HR B ST TAEORRR . Rl . s IR BE IR 22 1 1%
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LiuGong will take appropriate measures to avoid discrimination against women in
employment, in order to ensure equal rights based on gender equality, especially the
right to equal employment opportunities, including equal selection criteria in
employment; the right to freely choose a profession, improve job security, receive
remuneration, receive vocational training and regular training; the right to equal
treatment in evaluating work performance; the right to social security, including in the
event of retirement, unemployment, illness, or other loss of work capacity; the right to
statutory paid leave; the right to health and safety.
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We commit that women will not be discriminated against due to marriage or childbirth.
To safeguard their effective right to work, we will take appropriate measures, such as
prohibiting dismissal based on pregnancy or maternity leave, as well as discrimination
based on marital status; implement paid maternity leave or maternity leave with
equivalent social benefits without losing original employment, remuneration, or social
allowances; special protection shall be given to women engaged in occupations that
are harmful to their health during pregnancy. We will ensure that women's rights are
protected and respect their political, economic, and social equality rights.

1. ZTTUHE B R Diversity and inclusion

MITRG 2 “HaEAE, KREFE, TFRES, KPFE, fideik”, Hhg
COTRAE” I T M LS THEsh 2 b SRR RS, NAF 2RSS
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SRHEUEN. SEIR BUAM B 5577 IBRILZE NS . R BIBEAE R
BSOAARDL . TR FNEILE D ANRIES, ARRe 2 B8 HIF R K.
The spirit of LiuGong is "Perseverant, Realistic and Pragmatic, Open Minded and
Inclusive, Long-term sighted, Target-oriented". These concepts reflect our
commitment to promoting diversity and inclusiveness, and creating a favorable
cultural environment for the talents, so that they can be respected and give full play to
their strengths regardless of race, ethnicity, color, age, gender, sexual orientation,
gender identity and expression, class, ethnicity or nationality, disability, medical
history, pregnancy, language, ideology, religion or belief, party, political stance or
opinion, assets, veteran status, protected genetic information, marital status, life
experience, appearance or facial features.

PATRF SR 2 22 o0 A B3 R, & & TR A B DA . JAIE) TR
NERINA LRI, 55 DI ERIRA Y 25 P E s 2 Jo A3 BRI, ELan Al
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We continue to build a multicultural workforce and create an open and inclusive
working environment. We are committed to equal opportunities for everyone and
strive to ensure diversity in our business locations, such as having employees from
different countries or ethnicities, hiring local personnel in different countries, and
providing training to improve their job skills.

FMEEGENANRRIEES S5 EH, AEATIEERBIGIRTHATESVERR, Jf
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We respect the freedom of expression and participation of individual, and commit to
non-interfering or restricting their exercise of legal rights. We base our approach on
privacy protection and provide diverse, open, inclusive and two-way communication
channels for internal and external stakeholders.

12. AT NERERNHE MBS E Other aspects of employees rights

protection

RILFEZEIHRIE: N L) T8I MAS, i THRY > 5
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The guarantee of continuous learning for employees: LiuGong is committed to
building a learning organization, encouraging employees to self-study and grow.
Meanwhile, the company offers systematic internal and external training
opportunities. We actively focus on the construction and operation of professional
colleges, continuously develop professional courses and internal trainers, and
provide online learning resources for global employees through the learning
platforms to enhance their professional abilities.

RITARBABAREE: Jy 1 8 5 o TR TR RN 22 ke d, IFIR 3

TAES TAFR T4, FAT R -7 JATIE S I e 5 1535 AR Al bR it
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NAED Z 1B

The guarantee of employees' vacation rights: To avoid safety risk caused by

long-time work and balance the need of work and life of employees, we promise

to comply with the normal working standards in our operating areas, and abide by

the laws and regulations regarding the maximum working and vacation times. We

have leave policies including paid annual leave, prenatal check-up leave,

maternity leave, parental leave, nursing leave, etc., to ensure that employees can

achieve a balance between work and family (private life).

RIT TR ARRE: FRATORER 03 TR TARAL, A2 Tollci<E i T IR TR
BRI UNAFAE AR SRVE RS AU RF IR T, IR e AT

The guarantee of employees' right to work: We guarantee employees' right to
work, and we allow them to resume work without unreasonably depriving their
normal work rights. We will follow if there are special circumstances stipulated
by relevant laws and regulations.

13. B 5T {E Roles and responsibilities
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LiuGong may consider the positions of stakeholders to continuously improve human
rights policies and ensure that they comply with applicable local laws and regulations,
as well as our values and codes of conduct. We encourage the human resources
department or other relevant departments to report compliance with human rights
policies, where applicable. If new standards or requirements arise, the company's
human resources department will regularly review and update relevant policies.
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Each supervisor is responsible for implementing this policy at all levels and
supporting the company in creating a respectful, fair, inclusive, and safe working
environment, safeguarding employee rights, and exemplifying appropriate conduct. If
the supervisor receives an appeal that violates this policy, they should be primarily for
resolving the employee's complaint.
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Employees are required to abide by this policy. If any behavior that contradicts this
policy is observed, it should be identified and corrected immediately. If necessary,
relevant behaviors can be reported through the following channel with good will.

14. EBIFZRIE Appeal channels
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An employee who has been reported as having behaviors that violate this policy may
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take action through the following appeal process and channels:

1% step/receiver: Discuss with their direct supervisor (N+1) ;

27 escalation level: In the conditions that the appealing is not able to solved
properly or involving reported individual, the next level of supervisor (N+2) can
be involved;

3 escalation level: In the conditions that the appealing is still not able to solved
properly or involving reported individual, the human resources leader of related
party can be involved;

4™ escalation level: In the conditions that the appealing is not able to solved
properly by all above channels, the head of corporate HR team can be involved.
In cases where none of the above channels can effectively resolve the issue,
reports can also be made to the compliance office in form of written document or
e-mail notes. The email address is Ighgb@liugong.com. The message received
will be assigned to related parties according to the escalation level by compliance
office except for the cases which seriously impact company business, executive
officer or other special circumstance.

Z 5 HF SR AR R BN SN R S K AT EXS AR T S R A AT IR . 3.
AT EE R N 2 5 RN AR P S ) N 53 SE T 2R B T el 2 . 2R e
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The personnel involved in the appeal and investigation process should keep the
relevant parties and appeal events confidential to the greatest extent possible. We
strictly prohibit intimidation or retaliation against the appellant and relevant parties in
the appeal and investigation process. If the appellant or relevant parties in the appeal
and investigation process suffer retaliation as a result, they can appeal through this
appeal channel.
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